
 
Historical World Leadership 
World Leadership studies examine the major leaders of the world and traces their 
historical competence and relevance. The universal elements of diverse leaders are 
examined with a focus on their political, economic, symbolic, human resource, and 
an organizational framework in order to determine how each impacted their 
success. Focus will be on the ability of people being able to lead others, and 
similarities and differences among the world’s greatest leaders will be assessed. 
 

Emerging Leaders in US History I 
Students in the Leadership Academy will be introduced to the numerous emerging 
leaders in United States history and will understand the complexities of leading in a 
developing nation. Chronologically, the course study of diverse leaders will begin 
with The Exploration and continue though the Civil War up to the end of the 19th 
Century. One aspect of the course will examine how the leaders recognize their 
ability in becoming who they are and which leadership traits can be identified in 
these leaders.  
 

Emerging Leaders in US History II 
Students in the Leadership Academy will continue to explore the numerous 
emerging leaders in United States history and will understand the complexities of 
leading following the Civil War. Chronologically, the course study of diverse leaders 
will begin after the Civil War and continue though to modern day.  A continued focus 
will be on students being able to recognize leadership traits and styles and the 
similarities and differences among leaders of different centuries. Leadership of 
movements such as Equal Rights and Civil Rights, as well as others, will be analyzed.  
 

Environmental Science for Leaders 
This course provides students with scientific principles, concepts and 
methodologies required to understand the interrelationships of the natural world, 
to identify and analyze environmental problems with both natural and human-
made, to evaluate the relative risks associated with these problems, and to examine 
alternative solutions for resolving or preventing them. Students will examine, from a 
leadership perspective, environmental issues facing today’s leaders: 

 Protecting water 
 Climate change 
 Saving oceans 
 Conserving land 
 Transforming cities 
 Fracking 
 Sources of energy 
 Biodiversity 

 

Leadership Principals and Practices 
This exciting course focuses on the understanding and application of leadership 
theory and leadership principles. In addition, this dynamic program of study will 
include components on developing individual leadership skills. The applications 
element of the course will include a variety of academic approaches such as 
analyzing leadership cases, film study, guest speakers, individual self-assessments, 
role-playing, team-building exercises, various education excursions, attending 
leadership presentations in and out of school, and inter-active practices. 
 

 EAGLE LEADERSHIP ACADEMY COURSE DESCRIPTIONS



Psychology of Leadership 
Students in the Leadership Academy have the opportunity to study the origins and 
approaches to psychology through the lens of leaders and will delve into the 
scientific study of the behavior and mental processes of human beings.  
This course will provide a broad foundation of the psychological (social, cognitive, 
industrial and organizational) foundations that serve to support leadership thinking 
and theory.  Students will examine the psychological processes underlying 
leadership in organizations, as well studying the psychological and social processes 
related to leading work groups and teams. Notably, students will examine the 
importance of developing followers and leader-follower relationships, by 
investigating various leadership styles. 
 
Moral and Ethical Leadership 
This course examines ethics in education, moral development theory, and 
leadership theory. Emphasis will be placed on the role of the individual in the 
development of principles and practices of just and caring leadership. Students will 
be confronted with an emphasis on demonstrating how ethics and leadership are 
complementary to each other and how leaders are forced to consider issues of 
responsibility, accountability, and the full impact of their actions. A skill set will be 
developed to empower leaders to implement their personal moral and ethical 
vision.  
 
Living, Learning, Leading in the 21st Century 
It provides an overview of the social, demographic, and technological changes 
impacting our society, organizations, and the communities in which we live. Special 
consideration will be placed on the impact of these changes on our ability to 
effectively influence individuals and groups toward goal accomplishment in given 
situations.  The course will encourage students to reflect on personal assumptions 
that may impact leadership decisions. Students will be actively engaged in the 
classroom, in small groups, in large groups and in personal reflection. Students will 
discuss issues like creating and claiming value, understanding the relationship 
between leadership and authority, exercising influence, and managing the individual 
and institutional dynamics of change. Importantly, students will be exposed to the 
dangers and risks associated with exercising leadership – the chaos and conflict – 
and explore how you can build up leadership skills to navigate unpredictable waters 
in the 21st Century. 
 
 

                                                        
 
 
 
 
 



Statistics: Making Data-Driven Decisions 
 
This course, as part of the Leadership Academy, will explore the fundamental 
concepts and principles for discovering pertinent information and knowledge from 
digital data. The course will assist students to view and solve problems from a data-
perspective and apply analysis skills in an attempt to make data-driven decisions in 
leadership situations.  The students will utilize methods in both descriptive and 
inferential statistics and will gain insights into the interpretation of data. The course  
will include the concepts of statistics and probability, distributions, estimation, 
hypothesis testing, correlation and regression with variance options.  
This course provides an introduction to theoretical and practical applications of 
data-driven decision making and planning for leaders. Beginning with the purposes 
and applications of various statistical methods utilized in research, the course then 
acquaints students with various ways of framing data-based questions, interpreting 
data, and designing action research studies. The emphasis is on conceptual 
understanding as well as conducting statistical analyses. Students will learn both the 
limitations and potential of statistics and how to interpret results and will recognize 
the importance of making data-driven decisions when leading.  
 
Leadership and the Lens 
Leadership and the Lens, for students of the Leadership Academy, is designed to 
study leaders and leadership through various media platforms. Students will 
analyze art, photography, and film in an attempt to have students actively reflect on 
leadership by viewing cinematic, photographic, and media portrayals that could 
potentially mirror their own personal values, attitudes, and behaviors. These films 
will be supplemented with relevant and prominent theories and perspectives on 
leadership. This interesting study will provide students with the opportunity to 
analyze and think critically about innovative organizations, while combining the arts 
and leadership. Students will be able to link behaviors, traits, and styles from the art 

world with prominent perspectives from leadership theories and practices.  
 
Leadership Practicum: Field Experience  
The Leadership Practicum is an integral part of the experiential learning for 
students of the Leadership Academy, which builds upon core competencies and 
principles of leadership developed in the four years of the Leadership 
Academy.  The practicum will afford the student to witness  leaders in the school 
district or in the community and benefit from individual mentoring and leadership 
development. Students will receive advice, coaching, and encouragement, as well as 
learning through example and practice. Students will have the opportunity as 
participant observers to demonstrate leadership skills while gaining the political 
skills necessary for successful leadership. This leadership practicum  is a mutually 
rewarding partnership that benefits all parties involved and helps to improve the 
student to be an impactful leader. This practicum could be experienced in the school 
district or with a willful community leader in a variety of organizations.  

 

                                                                

 


